
Regal Air Employment Opportunity    Aircraft Fueler   
      

Title:   Aircraft Fueler – Full Time   

Department:   Line Services   

Reports to:   Director of Line Services   

Starting:   March   

   

Job Summary   
Performs aircraft fueling, oil and window servicing of company and customer aircraft.    

Performs aircraft exterior and interior cleaning duties. Performs aircraft towing duties.  

Performs light janitorial duties to inside of office and maintenance facilities.  Assists office 

and maintenance personnel as needed.   

Minimum Requirements   

Minimum 18 years of age. Possess a valid Washington State driver’s license.  Pass Regal 

Air’s initial and on-going drug and alcohol testing program if required.   

Abilities Required   
   

QUALIFICATIONS:  To perform this job successfully, an individual must be able to 

perform each essential duty satisfactorily. The requirements listed below are representative of 

the knowledge, skill, and/or ability required. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential functions.   

   

EDUCATION/EXPERIENCE    

High school diploma or general education degree (GED); or one to three months related 

experience and/or training; or equivalent combination of education and experience.     

   

LANGUAGE SKILLS    

Ability to read, write, and understand the English language.  Ability to read and comprehend 

simple instructions, short correspondence, and memos.  Ability to write simple 

correspondence.  Ability to effectively present information in one-on-one and small group 

situations to customers, clients, and other employees of the organization.   

   



MATHEMATICAL SKILLS    

Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, 

common fractions, and decimals.  Ability to compute rate, ratio, and percent and to draw and 

interpret bar graphs.   

   

REASONING ABILITY    

Ability to apply common sense understanding to carry out detailed but uninvolved written or 

oral instructions.  Ability to deal with problems involving a few concrete variables in 

standardized situations.   

   

CERTIFICATES, LICENSES, REGISTRATIONS   

Must possess a valid Washington State Driver's License.   

   

PHYSICAL DEMANDS:  The physical demands described here are representative of those 

that must be met by an employee to successfully perform the essential functions of this job. 

Reasonable accommodations may be made to enable individuals with disabilities to perform 

the essential functions.   

   

While performing the duties of this job, the employee is regularly required to stand; walk; use 

hands to finger, handle, or feel; and reach with hands and arms.  The employee frequently is 

required to sit, climb or balance, and talk or hear.  The employee is occasionally required to 

stoop, kneel, crouch, or crawl and smell.  The employee must regularly lift and/or move up to 

25 pounds.  Specific vision abilities required by this job include close vision, distance vision, 

peripheral vision, depth perception, and ability to adjust focus.   

   

WORK ENVIRONMENT:  The work environment characteristics described here are 

representative of those an employee encounters while performing the essential functions of 

this job. Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions.   

   

While performing the duties of this job, the employee is regularly exposed to outside weather 

conditions during the day and night.  The employee is occasionally exposed to warm, cold, 

wet and/or humid conditions; moving mechanical parts; high, precarious places; and fumes or 

airborne particles.  The noise level in the work environment is usually moderate. Salary and 

Benefits   
The salary is $12-14 per hour depending on experience and abilities.  Vacation, sick leave, 

and medical benefits are associated with this job description after 90 days.    

   



Disclaimer   

The above statements are intended to describe the general nature and level of work being 

performed by people assigned to this classification. They are not to be construed as an 

exhaustive list of all responsibilities, duties, and skills required of personnel so classified, nor 

shall this document be considered a contract for employment. All personnel may be required 

to perform duties outside of their normal responsibilities from time to time, as needed.   


